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S Evans & Sons Ltd has a responsibility for ensuring this policy complies with legal and ethical obligations and that all those under the 
control of the company to comply with it.  

Modern Slavery is a crime and a violation of fundamental human rights. It takes various forms, such as slavery, servitude, forced, 
compulsory labour, and human trafficking, all of which have in common the deprivation of a person’s liberty by another in order to 
exploit them for personal or commercial gain.  

S Evans and Sons Ltd are committed to complying with all relevant legislation, ethical standards and human rights as set out by the 
principles of the ILO/UN Guiding principles. 

The company has a zero-tolerance approach to modern slavery and are committed to acting ethically and with integrity in all business 
dealings and relationships. The company is committed to implementing and enforcing effective systems and controls to ensure 
modern slavery is not taking place anywhere in the business or in any of the company supply chains. Should this be found, the 
company will take immediate steps to report and investigate. 

Awareness of Modern Slavery will be a company commitment. The following are examples of how to spot potential Slavery situations: 

• appear to be under the control of someone else and reluctant to interact with others. 
• not have personal identification on them. 
• have few personal belongings, wear the same clothes every day or wear unsuitable clothes for work. 
• not be able to move around freely. 
• be reluctant to talk to strangers or the authorities. 
• appear frightened, withdrawn, or show signs of physical or psychological abuse. 
• dropped off and collected for work always in the same way, especially at unusual times, i.e. very early or late at night. 

It is the responsibility of all individuals to report any concerns of Modern Slavery to the Director responsible for Safety (responsible 
also for the prevention of Modern Slavery in the business). The company will ensure that there are no repercussions for anyone who 
is raising concerns. S Evans and Sons Ltd are committed to ensuring that they take all concerns seriously and raise concerns, were 
appropriate, to the Modern Slavery Helpline or other relevant authority / organisation. 

S Evans will address and prohibit any practices that are known to contribute to the risk of modern slavery. The company will, at the 
next Management Review: 

• Review business activities and identify the presence of associated contextual risk factors which will be split into into three 
categories: country and sector context, workforce demographics, and the characteristics of risk management processes or 
controls.  

• Where multiple modern slavery risk factors are present, implying greater risk to workers, further investigations will be 
necessary and more vigorous measures may need to be developed in response.  

The company are also committed to ensuring there is transparency in the business and in the approach to tackling modern slavery 
throughout supply chains, consistent with disclosure obligations under the Modern Slavery Act 2015. 

The company expect the same high standards from all its contractors, suppliers and other business partners and as part of contracting 
processes. In the coming year the company will include specific prohibitions against the use of forced, compulsory or trafficked labour, 
or anyone held in slavery or servitude, whether adults or children, and it is expected that any company suppliers will hold their own 
suppliers to the same high standards. 

This policy applies to all persons working for or on behalf of S Evans & Sons Ltd in any capacity, including employees at all levels, 
directors, officers, agency workers, seconded workers, volunteers, interns, agents, contractors, external consultants, third-party 
representatives and business partners. This Policy is communicated at induction and periodically through changing needs, 
circumstances, potential concerns and general awareness. This Policy will be available on request to all interested parties. All 
suppliers / subcontractors will be expected to adhere to this Policy or produce their own which has been reviewed and accepted by the 
Director responsible for Safety. This policy does not form part of any employee’s contract of employment and can be amended at any 
time.  

Signed:  

 

Jordan Sumner 
Operations Director / Responsible for Safety  
03.03.2025 


